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Week of July 31, 1972 
LABOR DEPARTMENT APPROVES PEORIA PLAN 


FOR HIRING MINORITY WORKERS IN AREA’S 
CONSTRUCTION INDUSTRY 


WASHINGTON -- A plan to fill 158 construction jobs in the Peoria, 
Illinois Metropolitan Area with minority craftsmen during the next three 
years has been approved by the U.S. Department of Labor. 

The plan was formulated by Peoria construction contractors, trade 
unions and minority groups. It sets annual minority employment goals 
which result in minority workers constituting five percent of the work- 
force in 10 Peoria construction crafts by 1975. 

Minorities comprise six percent of the total population in 32 
counties affected. 

Approval of the plan by the Labor Department's Office of Federal 
Contract Compliance qualifies Peoria to apply for Federal funds to 
train minority workers in construction skills. ‘ 

Acting Deputy Assistant Secretary of Labor Philip J. Davis said 
approval of the Peoria Plan brings to 50 the number of Federally approved 
voluntary, or “hometown", plans devised to expand equal employment 
opportunity in the nation's construction industry. 

He said 26 areas have received Federal funds for training programs. 

The Peoria Plan affects participating construction trades in all 
or parts of Peoria, Tazewell, Woodford, Fulton, Mason, Knox, Stark, 
Marshall, Logan, Livingston, McDonough, and McLean Counties. 

In addition, the plan for employing more minorities in the boiler- 
makers' trade extends to Hancock, Schuyler, Dewitt, Champaign, Vermillion, 
Henderson, Warren, LaSalle, Bureau, Henry. Putnam, Mercer, Rock Island, 


Whiteside, Lee Ogle, Carroll, Joe Daviess, Stephenson, Ford and Iroquois 
Counties. 


Construction trades participating in the Peoria Plan include 
bricklayers, cement masons, electrical workers, glaziers, lathers, 
Operating engineers, painters, roofers, sheetmetal workers and steamfitters. 


# # # 





Week of July 31, 1972 


BLACK COMPLIANCE OFFICER WORKS TO 
PROTECT JOBS AND ECONOMIC RIGHTS 


MEMPHIS -- The man on the other end of the phone was distraught. His 
wages had been garnished by a local loan company earlier that week and his 
employer had just fired him because of it. 

"What can I do? It it legal for him to treat me this way?" he 
asked Herman J. McNeil, a compliance officer with the Labor Department's 
Employment Standards Administration. 

McNeil asked about previous garnishment actions, learned that there 
had been none, then told the man that under those circumstances it was 
certainly not legal for his boss to fire him because of the garnishment. 

McNeil then called the employer who confirmed the employee's story. 
McNeil explained to him that Federal law prohibits an employer from 
discharging an employee for any single indebtedness. The employer thanked 
him for clarifying the law and promised to call the man at once and offer 
him his job back. 

The next morning the employee was back at work. 

Problems like this are all in a day's work for McNeil. They're also 
what he likes about his job as a compliance officer. It's not "routine" 
to McNeil when people with questions about Federal requirements regarding 
minimum wages, overtime pay, equal pay for men and women doing the same 
job, and wage garnishment come to him for answers. Nor when they ask 
about laws restricting child labor and prohibiting discrimination in employ- 
ment based on age. He considers their problems important. McNeil's 
answers and his actions often make a difference of several hundred dollars 
to people. 

McNeil, 39, started work as a compliance officer seven years ago. 

The Avalon, Miss., native grew up in Memphis and earned a B.S. degree 
in economics from Tennessee State University in Nashville (1958). After 
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graduation, he had a variety of jobs: railway postal clerk, camp 
counselor, painting contractor, factory production worker. None of 
these, he realized, made much use of his college training. 

In 1962, he went to work for the Internal Revenue Service as a 
revenue officer in Flint, Michigan. However, after a year and half, 
illness in his family caused him to resign and return home to Memphis. 

Good jobs were hard to come by back home. It didn't take long 
for the endless hours and low pay that went with his new-found position 
as assistant manager of a grocery store to convince him that he should 
look further for a job. 

That's when he went to talk with representatives of the Labor 
Department's Wage-Hour Division, now a part of the Employment Standards 
Administration. Two days later he was hired as a compliance officer. 

McNeil gets a great deal of personal satisfaction out of his job. 
"I know of no better way to serve the people who need help most than 


being with the Wage-Hour Division of the Labor Department," he says. 
"The laws we administer have far-reaching impact on the lives of a great 
many people." 

In addition to investigating alleged violations of Federal statutes, 
McNeil's job includes conciliation and educational efforts. "I talk a 
lot," he says, "both to individuals and to all kinds of groups -- private 
industry, anti-poverty agencies, schools, civic organizations and penal 
institutions." 

He finds that most employers willingly alter their practices to 
conform with Federal regulations once the requirements are explained to 
them. Court action is rarely necessary. But when it is, McNeil'’s cases 
are thoroughly documented. 

"McNeil is “capable and dependable" says his supervisor, Area 
Director Robert Sawyer. "In addition, he's a morale booster for all 


who work in this office. The future looks bright for him in the division." 
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Week of July 31, 1972 


BLACK YOUNG PEOPLE PARTICIPATE IN 
SUMMER AIDE PROGRAM 


WASHINGTON -- More than 300 young men and women, most of them black, 
are working in the Department of Labor this summer as part of its fourth 
annual Summer Aide program. 

In Washington, about 173 black young people are at work in offices 
throughout the Department. In field and regional offices, about 154 young 
people, most of them black, have been hired. The aides do general clerical 
tasks such as typing and filing. 

The 10-week program aims to provide enrollees, aged 16 to 21, work 
experience and an opportunity to earn money, 

In addition to on-the-job training, the program offers the aides 
special courses in telephone techniques, comprehensive reading and 
typing. Staff members of the Department are supervising many of the 
courses. 

Extracurricular activities, including a vocational guidance program, 
seminars and guest speakers, are included as part of the summer program. 

The summer aides were hired through local offices of the U.S. 
Employment Service. They work a 40-hour week and earn $1.60 an hour. 


The Department hires one aide for every 40 employees. 











Week of July 31, 1972 
HODGSON PROVIDES $2.3 MILLION TO CREATE 
500 JOBS IN EAST ST. LOUIS 

WASHINGTON -- The Nixon Administraton is providing $2.3 million to create 500 
jobs in East St. Louis, I1l., to help that city's serious unemployment crisis. 

Secretary of Labor James D. Hodgson said the funds will be used to open up about 
200 jobs during the next 13 1/2 months for jobless permanent heads of households, 
and more than 300 additional summer jobs for youths. 

The action was taken by President Nixon in response to Governor Richard B. 
Ogilvie's plea to help alleviate the unemployment situation in East St. Louis. St. Clair 
County,.which is mostly the city, has been in the "persistent" unemployment category 
for more than a year, with a current jobless rate of over 10 percent. 

About $2.2 million will be turned over to the Governor for the city's use in 
establishing an estimated 200 necessary new jobs in the city government for unemployed 
adults. 

The remaining $100,000 of the funds will be used by the Madison/St. Clair Bi- 
County Economic Opportunity Commission, a private nonprofit corporation, to create 
additional jobs for East St. Louis youths 16 through 21 under an expansion of its 
summer Neighborhood Youth Corps program. 

The 200 new jobs will not be limited to Vietnam-era veterans, Secretary Hodgson 
said, but emphasis will be put on the hiring of returning servicemen. 

These jobs for adults, he said, are being financed under the Public Employment 
Program (PEP), through which a total of $47,359,000 had been furnished previously to 
Illinois. St. Clair County, in which East St. Louis is located, has received 
$5,565,000 of the total. 

Some 600 youths in East St. Louis are enrolled in the regular summer job program, 
previously financed with about $253,000 by the Labor Department. 

The Public Employment Program is authorized by the Emergency Employment Act 
and administered by the Labor Department's Manpower Administration. 


# # # 











Week of July 31, 1972 


$7.5 MILLION CORRECTIONS PROGRAM 
LAUNCHED IN 4 STATES 


WASHINGTON -- A comprehensive program to combine State, Federal and 
public efforts to achieve prison reform has been launched in four States, 
Secretary of Labor James D. Hodgson ‘announced recently. 

Comprehensive State Correctional Manpower Models have been funded for 
a total of $7.5 million in Illinois, Maryland, New Jersey and South 
Carolina. Maryland will receive about $1.5 million, while Illinois, 

New Jersey and South Carolina will each receive about $2 million in 
Federal funds. 

The Governor's office of each State is responsible for planning and 
directing the new program. 

"This is an effort to bring together the services of other agencies, 
assistance from the public sector, and all of the Labor Department's 


correctional programs under one ‘umbrella’ program," Hodgson said. 

"The Labor Department's Manpower Administration is attacking the 
correctional problem with this new comprehensive approach since one- 
pronged, piecemeal efforts have not achieved appreciable success in 
breaking the pattern of release and return to prison." 

The comprehensive approach is in response to President Nixon's call 
to modernize corrections, for "the beginning of a way back for ex- 
offenders to a productive life within the law." 

Some of the major manpower services which will be carried out under 
the comprehensive State correctional manpower models are education and 
skill training for inmates, pre-trail intervention projects, employment 
service, bonding, and programs to reduce juvenile delinquency. 

Other benefits from the comprehensive model approach to rehabilitate 
ex-offenders may include: 
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-- Greater utilization of work and training release laws, especially 

with vocational training; 

-- Cooperation with private employers to improve hiring practices; 

-- Active participation of State agencies in the models; 

-- Health care, legal assistance, and other related supportive 

services tied in as needed. 

The Secretary added that States are encouraged to develop upgrading 
programs for staffs of correctional systems and to place on correctional 
staffs ex-offenders and disadvantaged persons in entry-level jobs which 
have career opportunities. 

Identification of manpower and related supportive services required by 
the correctional population at all points of the criminal justice process, 
designation of delivery system, and commitment of public and private 
resources was accomplished by the Governor's office under planning grants 
previously made available by the Labor Department. 

The Secretary said Florida, Michigan, North Carolina, and Texas will 


also participate in the new umbrella-type approach to prisoner reform. 











Week of July 31, 1972 


22 STATES NOW OPERATING STATEWIDE JOB BANKS 

WASHINGTON -- Job Banks, one of the first manpower priorities of President Nixon, 
are now operating statewide in 22 States, Assistant Secretary of Labor Malcolm R. 
Lovell, Jr., has announced. 

A statewide job bank system is one inwhich every local office of the public 
employment service in the State has access to a daily listing of job openings printed 
by a computer. A job seeker at any local office has a chance to apply for any job 
listed anywhere in his State. 

The 22 States have a total of 985 Employment Service offices tied into their 
job bank computers, enabling job seekers to obtain information quickly and easily on 
opportunities in their area. 

Combined with metropolitan area Job Banks in non-statewide operations, there are 
now about 1,200 out of 2,300 Employment Service local offices serving about 63 percent 
of the Nation's labor force. 

As of July 15, the following States had such systems in operation (the number 


of Employment Service offices in each State is in parentheses): 


Arizona (56) Maine (21) New Mexico (31) 
Arkansas (43) Maryland (39) New York (175) 
Connecticut (57) Michigan (155) Oklahoma (35) 
Delaware (5) Mississippi (36) Pennsylvania (104) 
Idaho (23) Missouri (64) Rhode Island (11) 
Iowa (38) Nevada (14) Vermont (14) 
Kansas (35) New Jersey (59) Washington (32) 


Louisiana (28) 

Twenty-eight other States, Puerto Rico, and the Virgin Islands, are in the 
process of establishing State- or area-wide Job Banks systems. Lovell said most of them 
expect to be operational before the end of 1972. 

Initially in the Job Bank program, ordered by President Nixon shortly after he 
took office, the Banks were established in the larger metropolitan areas. The 100th 
city Job Bank was inaugurated in Norfolk, Va., in September, 1971. In 1972, attention 
shifted to statewide operations to make the speedy service available to all workers. 

Only four States -- Alaska, Montana, and North and South Dakota -- presently do not 
have a Job Bank. They are preparing now to go directly into statewide operation. 


(MORE) 
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Job Bank printouts are copied on microfilm or bound in a book and rapidly 
distributed each morning to local Employment Service offices and cooperating community 
agencies. 

There is a single-point control, called Job Bank Central, for referral of 
applicants from the entire service area of the Job Bank to channel job-seekers 
to employers and to prevent referrals in excessive numbers or to jobs already filled. 

Lovell pointed out that a Job Bank is solely an operating tool and can only 


| assist with, but not of itself create of fill, job opportunities for applicants. 





# 





# # 



















Week of July 31, 1972 


THE CONSUMER PRICE INDEX -- JUNE 1972 





WASHINGTON -- The Consumer Price Index rose 0.2 percent in June 


to 125.0 (1967=100), the Department of Labor's Bureau of Labor Statistics 
reports. The increase was due chiefly to higher prices for meats, fresh 
fruits and vegetables, used cars, homes, and household services. The 
June index was 2.9 percent above a year ago, the first time since November 
1967 that the change for a 12-month period was less than 3 percent. 

After seasonal adjustment, the June increase was 0.1 percent. The 
annual rate of change for the calendar quarter ending in June was 2.2 
percent, which was less than the 3.6 percent rate for the preceding 
quarter. The slowdown was primarily due to the behavior of the food 
component of the index, which was unchanged from March to June after 
advancing at a 7.2 percent annual rate from December to March. In June, 
the food index, which includes both food purchased in grocery stores and 
restaurant meals, increased 0.2 percent after seasonal adjustment. In 
both April and May the index declined 9.1 percent. The nonfood commodities 
index showed no change in June after rising 0.5 percent in May. The 
services index increased 0.3 percent, compared with a 0.2 percent rise 
in May. 

Comparative seasonally adjusted annual rates of change in the CPI 
for 1971 before the Economic Stabilization Program and since the Program 


began last August are as follows: 


8 months 3 months, 7 months, 10 months, 
prior to Phase I, Phase II, Phases I & II, 
Phase I, Aug. 1971 to Nov. 1971 to Aug. 1971 to 
Dec. 1970 to Nov. 1971 June 1972 June 1972 
Aug. 1971 
All items 3.8 te | YP 
Food 5.0 a 4.0 38 
Commodities 2.9 0 2.5 keV 


less food 
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Services 4.6 Jel 3.6 3.4 

Before seasonal adjustment, the index for food purchased in grocery 
stores rose 0.6 percent; the usual June increase is 0.4 percent. Retail 
prices of poultry, beef and pork rose sharply in June after declining for 
several months. Fresh vegetable prices rose contraseasonally as adverse 


weather conditions and the end of harvests in some areas curtailed 


supplies. The increase in fresh fruit prices was mostly due to seasonal 
declines in supplies and the introduction of watermelons for the first 
time this season. The price indexes for eggs, cereal and bakery products, 
and dairy products declined. The index for food away from home -- 


restaurant meals and snacks -- increased 0.4 percent. 


The index for nonfood commodities increased 0.2 percent as it 
usually does in June. Used car prices continued to rise sharply, and home 
prices rose significantly. Higher taxes caused most of the increase in 
tobacco products prices. Smaller price increases occurred among textile 
housefurnishings, toilet goods, and reading materials. The effects of 
these increases were partly offset by sharper-than-usual declines in prices 
of apparel and gasoline. Prices also decreased for alcoholic beverages, 
furniture, and new cars. The decline in new car prices, however, was 
considerably smaller than usual. 

The index for services increased 0.3 percent, compared with 0.2 
percent in May. The medical care index increased more in June than in 
May as physicians' fees rose 0.5 percent. The rise in charges for hospital 
services, however, continued to moderate. The June index for household 


services rose 0.3 percent, the same as in the last 2 months. Mortgage 





interest rates moved up for the first time since October. Home repair 


prices were higher. Charges for telephone and electricity also increased, 





(MORE ) 
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but charges for residential gas service declined. In June, the index for 
transportation services rose slightly for the third consecutive month. 
Local transit, intercity bus, and taxi fares rose. Parking fees increased, 
but much less than in May. 


Approximately 120,000 individual prices were collected directly by 


the Bureau of Labor Statistics in June for use in the index. Approximately 


80 percent of these quotations represent monthly comparisons. Seventy-four 
percent of these monthly comparisons remained unchanged, 11 percent de- 
creased, and 15 percent increased between May and June. The proportion 

of prices increasing, decreasing, and holding steady in Junewas about the 
same as in the previous month. 

The June index also includes 24,000 price comparisons to June from 
periods prior to May, of which 19,000 cover the quarterly span from March 
to June. About 13 percent of these increased, a slightly lower proportion 
than in last month's index. In addition, a little more than 5,000 rental 
units were surveyed in June and about 20 percent of these reported rent 
increases from December. About 4 percent of the 5,000 reported increases 


between May and June. 














Week of July 31, 1972 
REAL EARNINGS IN JUNE 1972 

WASHINGTON -- Average weekly earnings of American workers -- in 
dollars of constant purchasing power -- rose 1.4 percent between May and 
June, reaching a level 3.2 percent higher than a year ago, the Labor 
Departnent's Bureau of Labor Statistics has reported. This is the largest 
over-the-year increase in real earnings for any June since the series 
became available on a monthly basis in 1964. 

The Bureau's report is based on average gross weekly earnings for 
all full-time and part-time production or nonsupervisory jobs in the 
private nonfarm sector of the Nation's economy. Earnings in dollars of 
constant purchasing power (real earnings) are determined by adjusting the 
gross figures for change in the Consumer Price Index. 

Average gross weekly earnings, in current dollars, rose $2.18 
between May and June to $135.39. The over-the-month increase was attri- 
buted primarily to a half hour increase in the average workweek. Average 
hourly earnings increased by one cent. After adjustment for changes in 
consumer prices, real gross weekly earnings were 1.4 percent above the 
May level; workers in finance, insurance and real estate were the only 
major industry group not to experience over-the-month gains. Compared 
with a year ago, gross weekly earnings in current dollars were up $7.82 
or 6.1 percent; during the same period, the Consumer Price Index rose 
2.9 percent. As a result, gross earnings in constant dollars advanced by 


3.2 percent. 


Spendable earnings (average weekly pay after deduction of social 
security and Federal income taxes) for a worker earning the average 
weekly pay and taxed at rates applicable to a married worker with three 
dependents, rose by $1.72 in June to $120.49. Compared with June 1971, 
these workers' spendable earnings were up by 7.0 percent. After adjust- 
ment of spendable earnings for changes in consumer prices, real spendable 


earnings for these wage earners were 1.2 percent above the May level and 


(MORE) 
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4.0 percent above a year ago. This was the largest year-to-year in- 
crease in real spendable earnings for any June since the series became 
available on a monthly basis in 1964. The greater over-the-year per- 
centage increase in real spendable earnings, compared with real gross 
earnings stems from reductions in Federal income taxes for 1972. 

Seasonally adjusted average gross weekly earnings in current dollars 
increased by $1.09, or 90.8 percent, between May and June to $134.66. After 
allowance for changes in consumer prices, real gross weekly earnings were 
0.8 percent above the May level. Spendable earnings in current dollars, 
seasonally adjusted, for a worker with three dependents were up by 0.7 
percent over the month while spendable earnings in dollars of constant 
purchasing power were up also by 0.7 percent. 

Hourly earnings in current dollars, seasonally adjusted, were up 
by 1 cent over the month to $3.62, while hourly earnings in constant 


dollars were $2.90 in June compared with $2.89 in May. 


Incorporated in this release for the first time is the Bureau's 


Hourly Earnings Index, a series which provides the best available 


monthly measure of underlying wage movements for production and nonsuper- 
visory workers in the private nonfarm economy. 

As reported earlier, the Hourly Earnings Index,in current dollars, 
seasonally adjusted, was 137.0 (1967=100) in June, 0.2 percent higher than 
in May. The Hourly Earnings Index in dollars of constant purchasing power 
rose 0.1 percent over the month. 


# it # 















Week of July 31, 1972 


OSHA ISSUES 11-MONTH FIGURES ON 
COMPLIANCE INSPECTIONS 


WASHINGTON -- The Occupational Safety and Health Administration (OSHA) has 
announced it conducted 29,255 inspections in 26,388 establishments employing 5,328,118 
workers in the first 11 months of fiscal year 1972. 

George C. Guenther, Assistant Secretary of Labor for Occupational Safety and 
Health who heads OSHA, said 6,520,or 25 percent of the establishments inspected in the 
period July 1 - May 31, were found to be in compliance with job safety and health 
standards, an increase from the 24 percent of the previous month. 

In remaining establishments, Guenther said 85,357 violations of standards were 
alleged in 20,660 citations to employers. The violations resulted in proposed 
penalties totaling $1,995,868. Complaints for the period totaled 4,100. 

# 


# # 





Week of July 31, 1972 


OSHA FINDS NO DISCRIMINATION AGAINST 
EMPLOYEES IN WALK-AROUND PAY CASE 


WASHINGTON -- The Stauffer Chemical Company, Inc., did not discriminate against 
employees when it refused to pay them for time they spent with inspectors of the Occupa- 
tional Safety and Health Administration (OSHA) in a walk-around inspection, Assistant 
Secretary of Labor George C. Guenther has stated. 

Guenther, who heads OSHA, made known his decision in a’ letter to the Oil, Chemical, 
and Atomic Workers Union (OCAW), which had filed a complaint against Stauffer's LeMoyne 
plant at Axis, Ala. 

Under the Williams-Steiger Occupational Safety and Health Act of 1970, an authorized 
representative of employees must be given the opportunity to accompany an OSHA compliance 
officer on an inspection in an establishment. 

Stauffer provided this opportunity on an OSHA inspection in February, and 6 
employees participated, but the company refused to pay them for the time. It contended 
that in such instances, employees are not engaged in normal work activities and there- 
fore refusal to compensate was not discriminatory. 

The law forbids discrimination against employees because they exercise rights 
provided by the Act. The case reached Guenther when OCAW alleged that Stauffer's re- 
fusal to pay constituted discrimination. Guenther based his decision on a legal 
opinion by the Solicitor of the Labor Department, Richard F. Schubert. 

In support of its position, OCAW cited the Department of Labor's decision in a 
case involving the Mobil Oil refinery in Paulsboro, N. J., holding that an employer's 
refusal to pay employees accompanying a "walkaround" was not discriminatory in all 
cases. 


That decision had recognized, however, that in special circumstances, such an 


employer's past practice respecting payment for certain other safety and health 


activities could result in a finding of discrimination. 
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OCAW argued that the Stauffer refusal to pay was discrimination because of the 


company's past practice of compensating employees for time spent attending safety 
committee meetings during normal working hours. 

The Solicitor's opinion said, however, that the Stauffer "practice of compensating 
for attendance at safety committee meetings arises out of a defined and circumscribed 
set of conditions which are not analogous to walkaround activities." 

The safety committee "never conducted inspections of the workplace or attempted 
to determine if unsafe or unhealthful working conditions existed,"' the opinion said, 
concluding: 

"In short, since the function of the committee is not analogous to participation 
in a walkaround, a finding of discrimination is not appropriate under the circumstances 


of this case." 








Week of July 31, 1972 


EMPLOYMENT SITUATION OF VIETNAM ERA 
VETERANS: SECOND QUARTER 1972 


WASHINGTON -- The employment of veterans continued to increase 
between the first and second quarters of 1972, while unemployment was 
unchanged, the Department of Labor Bureau of Labor Statistics has reported. 

Growth in the number of Vietnam Era veterans 20 to 29 years old 
in the civilian labor force continued to keep pace with monthly discharges 
from military service. In the second quarter of 1972, about 4.2 million 
veterans were in the labor force, ,100,000 more than in the first quarter 
and up 550,000 over the year. After seasonal adjustment, the average 
number of veterans with job reached 3.8 million, while the number looking 
for work stood at 330,000, unchanged from the preceding quarter and a 
year earlier. 

The average unemployment rate for veterans in ages 20 to 29 
(8.0 percent, seasonally adjusted) was not materially changed from the 
preceding 2 quarters (8.2 and 8.3 percent), but it was substantially 
below the average of 9.1 percent that prevailed during the first 3 quarters 
of 1971. Although the average rate for the second quarter of 1972 held 
steady, there was a decline in the individual monthly rates during the 
course of the quarter. The rate for veterans declined from 8.6 percent 
in April to 7.2 percent in June. 

All of the improvement in the veterans' unemployment rate occurred 
among the younger veterans in ages 20 - 24 whose average rate dropped to 
10.9 percent in the second quarter of 1972 from 13.3 percent a year 
earlier. The average jobless rate for 25 to 29 year-old veterans 


(5.7 percent) was roughly the same as that of the second quarter of 1971. 


Among nonveterans 20 to 29 years old, the seasonally adjusted 


rate (7.1 percent) did not change between the first and second quarters 
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of 1972. However, unlike the veterans, the nonveteran rate did not 
decline from year ago levels. 

The gap between the unemployment rate of the veterans and the 
lower rate of nonveterans has narrowed substantially over the year. For 
the second quarter of 1972, the difference was 0.9 percentage point com- 
pared with 2.0 percentage points a year earlier. Although most of the 
narrowing reflects an improved job situation, some reflects a shift in 
the age composition of the veterans compared with nonveterans. A larger 
proportion of veterans now than a year ago are in the older ages (25-29) 
where the unemployment rate is low. Among nonveterans, with fewer men 
going into military service, their population is increasing almost en- 
tirely in ages 20 to 24 where unemployment is higher. 

About 31 percent of the unemployed veterans in the sécond quarter 
of 1972 had been looking for work for 15 weeks or more, compared with 25 
percent in the first quarter. This rise in long-term unemployment 
paralleled the rise over the same period last year. The proportion of 
unemployed nonveterans who had been jobseekers for 15 weeks or more was 
nearly the same as for veterans and was unchanged from the first quarter 
of 1972. 

Data available for the first time on reasons for unemployment 
indicate that there are only small differences between veterans and non- 
veterans. A somewhat smaller proportion of the unemployed veterans (45 
percent) than of the nonveterans (50 percent) had lost their last job. 

A somewhat larger proportion of the jobless veterans (35 percent) than 
of the nonveterans (30 percent) had reentered the labor force. Because 
of their more recent completion of military service or education, the 


younger men among both veterans and nonveterans were more likely than 


(MORE) 















BLACK NEWS DIGEST - 7/31/72 
VIETNAM ERA VETERANS - P. 3 














| the older men to be labor force reentrants or never to have worked before. 
The unemployment situation of Vietnam Era veterans of Negro and 
| other minority races may be discussed only in general terms, because 


the unemployment data for them are based on very small sample numbers 


the average unemployment rate for Negro veterans 20 to 29 years old 


and are subject to large sampling errors. In the second quarter of 1972, 
(12.9 percent, not seasonally adjusted) was not significantly higher than 


for Negro nonveterans (10.5 percent), but was substantially higher than 
for white veterans (7.0 percent). 


# # # 











Week of July 31, 1972 


STATE WORKMEN'S COMPENSATION LAWS 
SUMMARIZED IN LABOR DEPARTMENT BULLETIN 


WASHINGTON -- A summary of State workmen's compensation laws comparing 
them to widely accepted compensation standards has been issued by the U.S. 


Department of Labor. 


The publication, titled State Workmen's Compensation Laws: A 
Comparison of Major Provisions with Recommended Standards (Bulletin 212), 


compares medical, disability and death benefits; coverage, time limits 
for filing claims; exemptions; waiting periods and various other pro- 
visions. It contains maps and charts showing which States have workmen's 
compensation provisions meeting recommended standards. 

"Recommended" standards are those which have been accepted or 
endorsed by such groups as the International Association of Industrial 
Accident Boards and Commissions, American College of Surgeons, 

American Medical Association, National Rehabilitation Association, Council 
of State Governments, American Insurance Association and others. 

Single copies are available free, from the Division of Workmen's 
Compensation Standards, Employment Standards Administration, U.S. 
Department of Labor, Washington, D.C. 20211. 

Additional copies are available at 50 cents each from the Superin- 
tendent of Documents, U.S. Government Printing Office, Washington, D.C. 


20402. 











Dear Consumer: 





Fire Extinguishers 
Are For Homes Too 


By Virginia Knauer 


Special Assistant to the President, 
and Director 
White House Office of Consumer Affairs 


If you walked into your living room tonight and 
saw the draperies on fire, what would you do? 

This question is raised in the introduction to a 
General Services Administration consumer booklet 
that I found to be worthwhile reading. I must admit, 
I learned something about home firefighting. 


Do you really know what 
you should do if you dis- 
cover your draperies afire? 

The booklet—entitled Fire 
Extinguishers: The ABC’s 
and the One, Two, Three of 
Selection—says that you 
should 

e First get everybody out 
of the house as fast as pos- 
sible; 

e Then call the fire de- 
partment; 

e Then, and only then, try 
to fight the fire yourself with 
a fire extinguisher. That is, 
if the fire isn’t too big and 
if you have a clear escape 
route in case the fire gets out 
of control. 

Of course, this third re- 
sponse—fighting the fire with 
an extinguisher—won’t be 
available if you don’t have 
one or more fire extinguish- 
ers on hand. But if office 
buildings, schools and other 
public buildings have them, 
why shouldn’t your home? 

Prices of fire extinguishers 
seem to me to be reasonable 
for the protection they can 
give you. The government’s 





booklet says that, depending 
on the type, a good fire ex- 
tinguisher will cost you be- 
tween $7 and $20. 


It is best to have the right 
extinguisher to fight each 
kind of fire—a grease fire is 
quite different from a TV set 
fire, and both are different 
from burning draperies. If 
that is not practical, you 
should consider getting an 
all-purpose extinguisher. 


The booklet Fire Extin- 
guishers has details. It is 
available for 40 cents from 
Consumer Product Informa- 
tion, Washington, DC 20407. 


For more information, con- 
tact your local fire depart- 
ment or write to the National 
Commission on Fire Preven- 
tion & Control, 1730 K St., 
N.W., Washington, DC 20006. 
Two other organizations you 
might contact are the Na- 
tional Fire Protection Asso- 
ciation, 60 Batterymarch St., 
Boston, MA 02110, and the 
Fire Equipment Manufac- 
turers’ Association, 604 Da- 
vis St., Evanston, IL 60204. 





AUGUST 7,1972 NOT AVAILABLE FOR 
PHOTOGRAPHY AT THIS TIME. 





